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People of Colour in Canada

Note from Catalyst: The term “visible minorities” is widely used in Canada. The Employment Equity Act defines visible minorities as “persons, other 
than Aboriginal persons, who are non-Caucasian in race or non-white in color.” 1 This population consists mainly of the following groups: South 
Asian, Chinese, Black, Filipino, Latin American, Arab, Southeast Asian, West Asian, Korean, and Japanese. However, there is a growing sense that the 
term “visible minority” is outdated due to population shifts and even discriminatory.2 Instead, we use the term “people of colour” to describe this 
population group.

More Than One-Fifth of Canadians Are People of Colour

• 7,674,580 people of colour live in Canada, or 22.3% of the total population in 2016.

• Women are slightly over half (51.5%) of all people of colour.

• Women of colour are 11.5% of Canada’s total population.

People of Colour Account for an Increasing Share of Canada’s Population

• By 2036, people of colour are projected to be about a third (31% to 36%) of the population.

• This population growth is driven, in part, by an increase in immigration.

The Proportion of People of Colour Among Canada’s Youth Is Also Rising

• More than a quarter (27%) of young Canadians aged 15–34 self-identified as a member of a diverse racial/ethnic group in 
2016, slightly more than double the share (13%) in 1996.

• The median age of people of colour in 2016 was 33.9, compared to the overall population’s median age of 40.7.

Source: 2020 Catalyst

https://www.catalyst.org/research/people-of-colour-in-canada/
https://www.catalyst.org/research/people-of-colour-in-canada/
https://www.catalyst.org/research/people-of-colour-in-canada/


Population Diversity in Canada

Source: 2020 Catalyst

Among Canadians of 
Colour, South Asians, 
Chinese, and Blacks Are 
the Largest Groups

The most populous 
group, South Asians, 
account for about one-
quarter (25.1%) of 
Canada’s people of colour
population and 5.6% of 
Canada’s total 
population.

https://www.catalyst.org/research/people-of-colour-in-canada/


Education Levels in Canada

People of Colour Are Highly Educated
• As of the 2016 Census, 68.6% of people of colour aged 25–64 have a postsecondary certificate, diploma, or 

degree—compared to 64.8% of the general population.

• Over two-thirds of women of colour (69.2%) and men of colour (67.8%) have a postsecondary certificate, 
diploma or degree.

• About two in five (42.0%) Canadians of colour have a university certificate, diploma, or degree at the 
bachelor level or above—compared to only 28.5% of the general population.

• Women of colour are about as likely as men of colour (41.8% and 42.2%, respectively) to have a university 
certificate, diploma, or degree at the bachelor level or above.

People of Color Represent a Higher Share of University Graduates
• Among students completing undergraduate degrees in 2017–2018, 40% self-identified as people of colour, 

an increase from only 13% in 1999–2000.

• In 2018-2019, 44% of first year students identified as people of colour.

Source: 2020 Catalyst

https://www.catalyst.org/research/people-of-colour-in-canada/


Diversity in the Workforce

The Share of People of Colour in the Labour Force Is Increasing
• People of colour were almost a quarter (22%) of Canada’s labour force in 2016 and are expected 

to be over a third of the labour force (36%) in 2036.
• In 2016, most of the population of people of colour was in the labor force: 66.5%.
• Women of colour: 61.9%
• Men of colour: 71.5%
Among People of Colour, Women Hold Almost 40% of Management Positions
• However women of colour occupy only a small percentage of total management positions 

(6.5%).
• Almost one-third (30.6%) of women of colour in the labour force work in sales and service 

occupations, while only 0.6% work in natural resources, agriculture, and related production 
occupations.

People of Colour Experience an Emotional Tax at Work
• Black, East Asian, and South Asian professionals report being highly “on guard” at work—

anticipating and consciously preparing for potential bias or discrimination.
• Women of colour are more likely to cite anticipating racial or ethnic bias (40%) and gender bias 

(38%) than men of colour (38% and 14% respectively).

Source: 2020 Catalyst

https://www.catalyst.org/research/people-of-colour-in-canada/


Diversity in Leadership Positions

Racial/Ethnic Diversity on Financial Post 500 Boards Is on the Rise

• 5.9% of board directors in Financial Post 500 organizations in 2018 were people of colour, up from 4.3% in 2017.

• Of the 23 companies on the S&P/TSX 60 who submitted Board of Director demographic data as of June 2020, only 5.5% of 
directors identified as people of colour.

Representation in Government Is Also Increasing

• In 2019, 51 people of colour were elected as MPs, up from 47 in 2015.

• They now make up 15.1% of Canada’s parliament.

• In 2017, the first candidate of colour was elected to lead a major federal party.

Women of Colour Are Underrepresented Among Canada’s Top Earners

• Based on median total income, women of colour earn:

• 79.7% of what men of colour earn.

• 56.7% of what all men earn.

• Only 13.8% of women among the top 1% of earners in Canada were women of colour in 2015

Source: 2020 Catalyst

https://www.catalyst.org/research/people-of-colour-in-canada/


Canadian Centre for Diversity & Inclusion

Source: 2019 CCDI Study

https://ccdi.ca/media/1979/20190715-research-national-diversity-and-inclusion-benchmarking-study.pdf


Age Demographics

NOT ENOUGH WORKERS 
By 2030, the share of 
Canadians over age 65 is 
expected to nearly double. 
Combined with a low 
fertility rate, Canada’s 
labour force growth will 
stagnate. 
The number of available 
workers will be the limiting 
factor of our nation’s 
economic growth 
potential.

Source: Deloitte 2020

file:////C:/Users/kldah/Downloads/ca-catalyst-canada-2030-aoda-en.pdf


Barriers to Gender Equity

Even before the pandemic, childcare was a critical challenge for working parents. Access and affordability vary 
widely, with parents in Toronto paying up to 10 times more than those in Montreal, for example. 

Prior to the pandemic, Canada ranked lowest in the OECD in public spending on early childhood education and 
care, at merely 0.3 percent of GDP. 

COVID-19 shows that the bulk of childcare duties still disproportionately falls to women, as women’s workforce 
participation dipped to 55 percent for the first time since the mid-1980s, and employment among women with 
children fell nearly twice as much as among men with children.

A Deloitte analysis illustrates that providing affordable and high-quality early childhood education will allow 
more women to participate in the workforce and help close the gender wage gap. 

The pandemic has also illustrated the need for flexibility when working from home with children. Especially as 
an increasing number of jobs can be done at least partially remotely, businesses that codify flexible work 
policies for employees will have a massive advantage in recruiting talent. In the absence of a governmental 
solution, businesses should also consider including childcare aid as part of a flexible benefits package. 

Source: Deloitte 2020

file:////C:/Users/kldah/Downloads/ca-catalyst-canada-2030-aoda-en.pdf


Barriers Marginalized Groups Face

Marginalized groups in Canada face long-standing economic disparities, 
including wage gaps, lower labour participation rates, and higher 
unemployment and underemployment. 
• Immigrants are often underemployed, unable to find work that fully 

utilizes their skills. This deficiency costs Canada up to $50 billion 
annually in unrealized GDP.

• Over 600,000 Canadians with disabilities say they would look for work if 
minor workplace barriers were removed.Today, only 61.5 percent of 
Canadians with a mild disability are in the workforce.

• By 2030, Indigenous workers will make up 7 percent of the labour force, 
yet they are systematically underrepresented in Canadian businesses.4 
The gap in employment rates between Indigenous and non-Indigenous 
workers was 4.6 percentage points in 2019, with Indigenous workers 
disproportionately concentrated in low-wage sectors. 

Many of these inequalities have worsened during the pandemic, with 
women and underrepresented groups far more likely to become 
unemployed than men or nonracialized groups. These disparities are not 
just a moral failing, but an economic one—the model illustrates that a 
larger and more inclusive labour force can drive productivity growth. 

Source: Deloitte 2020

file:////C:/Users/kldah/Downloads/ca-catalyst-canada-2030-aoda-en.pdf


What Matters to Next Gen Leaders

Young leaders view innovation as key to securing Canada’s future. 
Technology must transform to promoting privacy and inclusivity—and Canada, as a trusted middle power, is 
uniquely positioned to shape global innovation standards and governance in this direction. Young leaders see 
next-generation technology, such as artificial intelligence (AI), as a way to reducing discriminatory practices 
more effectively than we can today, backed by strong codes of ethics and policies that fight discrimination. 
They envision this journey beginning with creative public-private partnerships, such as crowd-sourced 
competitions or funding degrees and research in areas of strategic national importance. These partnerships 
would drive social good and build a strong Canadian innovation brand on the global stage. 
Young leaders set a high bar for Canadian sustainability goals. 
By 2030, they see Canada as the world leader in clean energy and sustainable agriculture, ranked among the 
top five Organisation for Economic Co-operation and Development (OECD) countries for sustainability overall. 
Canada would play a leading role in helping the developing world achieve climate targets, by facilitating 
international standards and sharing best practices from its own experiences. In this future, Canadian 
governments partner with universities and the private sector to research and scale up renewable energy and 
clean technology (cleantech). Mandatory public and private environmental audits track progress and enforce 
tangible, material action. Green initiatives transform city centres into mixed-use spaces. And all of these 
actions are designed and executed through the lens of intersectionality, such as by incorporating Indigenous 
practices and perspectives.

Source: Deloitte 2020

file:////C:/Users/kldah/Downloads/ca-catalyst-canada-2030-aoda-en.pdf


Women Matter

“Our government is working hard to build a more gender-equal Canada. We named a gender-equal cabinet—
the first in Canada’s history—and included a gender-based analysis in our 2017 budget for the first time, too. 
From the Canada Child Benefit to investments in childcare and early learning, we’re supporting families so that 
parents have more opportunities to succeed and prosper—which disproportionately benefits women. 
Meanwhile, we’re investing in jobs and internships for young people, and helping provide young women with 
opportunities to advance their careers. 

We’re also taking action to strengthen women’s participation in business and leadership. In fall 2016, we 
introduced legislation to promote gender diversity on boards by requiring publicly traded corporations to 
disclose gender diversity of their boards and senior management, as well as their policy on diversity. And this 
summer, we launched our Feminist International Assistance Policy, which focuses Canada’s international 
assistance on initiatives that empower women and girls. We know there is much more work to do, but we’re 
committed to making gender equality a priority—and a reality.”

- Justin Trudeau Prime Minister, Canada



Canada’s Indigenous/Aboriginal Population



Canada’s Fast-growing Indigenous Population

Source: 2016 Canadian Census

https://www.cbc.ca/news/politics/census-2016-immigration-1.4368970


Canada’s Indigenous Population

• A 2017 Statistics Canada report showed that aboriginal people generally have lower employment rates, were 
less likely to work in knowledge education (professional, management and technical positions tending to 
require postsecondary education) and earned less than their non-aboriginal counterparts

• A report released in 2017 by Indigenous Works found that 85% of Canadian businesses are not engaged with 
Indigenous communities

• According to the survey, most companies do not have Indigenous engagement strategies, partnerships or 
workplace inclusion strategies, and most of the ‘committed and engaged 6% that do are from the resource 
sector

Canada’s Truth and Reconciliation Commission (TRC), urges the corporate sector to:

Adopt the UN Declaration on the Rights of Indigenous Peoples as a reconciliation framework; to commit to 
meaningful consultation before proceeding with economic development projects; to ensure that Aboriginal 
peoples have equitable access to jobs, training and education opportunities in the corporate sector, and 
that Aboriginal communities gain long-term sustainable benefits from economic development projects, 
and to train management and staff on the history of Aboriginal peoples as well as on intercultural 
competency, conflict resolution, human rights and anti-racism.

Source: HRProfessional

http://www.statcan.gc.ca/daily-quotidien/170316/dq170316d-eng.htm
http://hrprofessionalnow.ca/diversity/528-beyond-diversity-indigenous-inclusiveness


Canada’s Indigenous Population

• The Indigenous population in Canada continues to rapidly outpace the growth of the rest of the 
country while Indigenous languages are showing a strong resurgence.

• The data paints a picture of a young and growing Indigenous population — First Nation, Inuit and 
Métis — which is increasingly learning Indigenous languages and is reshaping the face of Western 
Canada.

• Between 2006 and 2016, the self-identified Indigenous population grew by 43% to 1,673,785. This 
represented a growth rate four times the rest of the population. The census is projecting the 
Indigenous population to hit 2.5 million within the next two decades.

• An increase of people self-identifying as Indigenous— particularly as Métis and non-status First Nation 
— propelled the continued growth rate in the population.

• At 587,545, the Métis population is the fasting-growing sub-segment of the Indigenous population, 
rising to 51% of the total over the last 10 years. The status and non-status First Nation population grew 
to 977,230, increasing by 39% between 2006 and 2016, and the Inuit population rose to 65,025, a 
change of 29% over the same time span.

• The Indigenous population is young, averaging 32 years old — almost a decade younger than non-
Indigenous Canadians — and more are living in cities.

• The population in large metropolitan centers has grown by nearly 60% since 2006, in part due to the 
increase in Indigenous self-identification.

Source: Population Stats

https://www150.statcan.gc.ca/n1/pub/11-402-x/2011000/chap/imm/imm-eng.htm


Canada’s Visible Minority Population

Source: Canadian Census

https://www.cbc.ca/news/politics/census-2016-immigration-1.4368970


Canada’s Primary Indigenous Populations

Source: Canadian Census

https://www.cbc.ca/news/politics/census-2016-immigration-1.4368970


Projected Growth

Source: Canadian Census

https://www.cbc.ca/news/politics/census-2016-immigration-1.4368970


Resources 

Five National Indigenous Leadership Groups in Canada
• Assembly of First Nations (AFN)

• Congress of Aboriginal Peoples

• Inuit Tapiriit Kanatami (ITK)

• Métis National Council

• Native Women’s Association of Canada (NWAC)

Aboriginal Link has a database of more than 28,000 
Indigenous organizations in Canada, reaching a community 
representing more than 1.5 million Indigenous people. It 
also hosts AboriginalCareers.ca, a career site used by many 
employers to reach the community online and through less 
technological means more suited to remote communities, 
including circulating postings on bulletin boards and via fax 
and direct mail.

• Various Aboriginal/Indigenous Organizations in Canada
• Aboriginal Affairs and Northern Development 

Canada (AANDC)

• Aboriginal Agreement Holders (employment / training / 
labour market centres)

• Aboriginal Business Directory

• Aboriginal Financial Officers Association of 
Canada (AFOA)

• Canadian Council for Aboriginal Business (CCAB)

• Council for the Advancement of Native Development 
Officers (CANDO)

• Employment and Social Development Canada (ESDC)

• First Nations Information Governance Centre (FNIGC)

• Indspire

• National Association of Native Friendship Centres (NAFC)

• Reconciliation Canada

http://www.afn.ca/
http://www.abo-peoples.org/
http://www.itk.ca/
http://www.metisnation.ca/
http://www.nwac.ca/
https://www.theglobeandmail.com/business/careers/article-workplaces-taking-cues-from-employees-to-become-more-indigenous/
http://www.aadnc-aandc.gc.ca/eng/1100100010002/1100100010021
http://www.esdc.gc.ca/eng/jobs/aboriginal/agreement_holders.shtml
http://www.aadnc-aandc.gc.ca/psab
http://www.afoa.ca/afoaen/Home/en/Home.aspx?hkey=141de6bb-7dc8-43d9-8c04-697998d2ad86
https://www.ccab.com/
http://www.edo.ca/about-cando
http://www.esdc.gc.ca/eng/home.shtml
http://fnigc.ca/
https://indspire.ca/
http://nafc.ca/
http://reconciliationcanada.ca/staging/about/about-us/


Sample Dashboards Canada



KPMG Canada

Source: KPMGCanada2019

https://assets.kpmg/content/dam/kpmg/ca/pdf/2019/10/inclusion-and-diversity-report-digital-web.pdf


KPMG Canada

Source: KPMGCanada2019

https://assets.kpmg/content/dam/kpmg/ca/pdf/2019/10/inclusion-and-diversity-report-digital-web.pdf


KPMG Canada

Source: KPMGCanada2019

https://assets.kpmg/content/dam/kpmg/ca/pdf/2019/10/inclusion-and-diversity-report-digital-web.pdf


Accenture Canada

Source:  AccentureCanada

https://www.accenture.com/ca-en/about/inclusion-diversity/canada-workforce


Accenture Canada

Source:  AccentureCanada

https://www.accenture.com/ca-en/about/inclusion-diversity/canada-workforce


Bank of Canada

Source: BankofCanada

https://www.bankofcanada.ca/wp-content/uploads/2019/09/employment-equity-report-2018.pdf


Bank of Canada

Source: BankofCanada

https://www.bankofcanada.ca/wp-content/uploads/2019/09/employment-equity-report-2018.pdf


Bank of Canada

Source: BankofCanada

https://www.bankofcanada.ca/wp-content/uploads/2019/09/employment-equity-report-2018.pdf


Bank of Canada

Source: BankofCanada

https://www.bankofcanada.ca/wp-content/uploads/2019/09/employment-equity-report-2018.pdf


Bank of Canada

Source: BankofCanada

https://www.bankofcanada.ca/wp-content/uploads/2019/09/employment-equity-report-2018.pdf


Bank of Canada

Source: BankofCanada

https://www.bankofcanada.ca/wp-content/uploads/2019/09/employment-equity-report-2018.pdf


HBSC Canada

Source: HBSCCanada



HBSC Canada

Source: HBSCCanada



In 2016, RBC  introduced its Diversity & Inclusion Blueprint 2020, which focuses on the diversity and inclusion pillars 
of Talent, Clients and Communities. In particular, the organization supports the employment, financial services and 
community needs of: 
• Women 
• Minorities 
• Newcomers to Canada (immigrants)
• Aboriginal and Indigenous peoples 
• Persons with disabilities 
• Lesbian, gay, bisexual and transgender (LGBT+) people 
• Youth (community investment and youth education)

Follow this link to RBC’s Diversity Blueprint Report Card to see D&I goals and accomplishments for each of the 
employee groups.
Follow this link to RBC’s  Diversity Blueprint to read more about RBC’s D&I goals.

Royal Bank of Canada

http://www.rbc.com/diversity/docs/2012-2015-ReportCard_E.pdf
https://www.rbc.com/diversity-inclusion/_assets-custom/includes/pdf/rbc-diversity-blueprint.pdf


Royal Bank of Canada

Source: RBC2019

https://www.rbc.com/diversity-inclusion/diversity-inclusion-at-rbc.html


Royal Bank of Canada

Source: RBC2019

https://www.rbc.com/diversity-inclusion/diversity-inclusion-at-rbc.html


Saskpower

Source: saskpower

https://www.saskpower.com/Careers/Why-Work-for-SaskPower/Commitment-to-Diversity-and-Inclusion


Saskpower

Source: saskpower

https://www.saskpower.com/Careers/Why-Work-for-SaskPower/Commitment-to-Diversity-and-Inclusion


Saskpower

Source: saskpower

https://www.saskpower.com/Careers/Why-Work-for-SaskPower/Commitment-to-Diversity-and-Inclusion


Air Canada

Source: AirCanada2018

https://www.aircanada.com/content/dam/aircanada/portal/documents/PDF/en/corporate-sustainability/2018-cs-report.pdf



